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Executive Summary

The purpose of this report is to provide a summary of the surgical education and 
training provided within the facilities of the Institute of Academic Surgery (IAS) at 
Royal Prince Alfred Hospital (RPA) for the financial year 2020/21.
 
One of the aims of the IAS facility, which houses a microsurgery laboratory, a 
simulation theatre and a technical skills laboratory, is to be a welcoming 
environment that facilitates multi-disciplinary and multi-specialty surgical 
education and training. It welcomes staff and students from across the local RPA 
campus and Sydney Local Health District (SLHD) to deliver or participate in 
educational activities, as well as external partners and industry who can use the 
facility to deliver training.
 
In 2020/21, 205 training events were held at the IAS, which included a total of 
1819 attendees. Despite the ongoing impact of COVID-19 on the facility, these 
numbers have increased from 2019/20 by more than 10%. Majority of all training 
events and attendees in 2020/21 were internal to RPA and SLHD, with over a 
quarter of training events targeted at healthcare professional development. Due to 
the COVID-19 restrictions, the IAS has expanded its education and research 
programs to an online platform. This has resulted in the delivery of 14 webinar 
sessions to 626 participants, covering a range of topics. 
 
In February 2021, the first Perioperative Nursing Program was held at the IAS for 
new graduate and inexperienced nursing staff. The program was designed to 
provide training on essential intraoperative nursing techniques in a safe learning 
environment to increase junior nurses’ competence and confidence when working 
in the actual clinical environment. Positive feedback on the program was received 
by attendees, nursing staff and other multidisciplinary team members. Further 
collaboration between disciplines to deliver higher quality training will continue to 
improve the Perioperative Nursing Program moving forward. 
 
 
 
(Continued)
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Executive Summary

(Continued)
 
The IAS continues to develop high quality, innovative skills teaching models that 
are used frequently in surgical training. The first half of 2021 saw the development 
of silicone anatomy models including endoscopic retrograde 
cholangiopancreatography (ERCP) and scalp models. The development of these 
training models have allowed medical and biomedical engineering students to 
work with the IAS education team to explore comparative measurements between 
silicone models, and human and animal tissues. 
 
In summary, the IAS continues to provide a high standard of education and 
training to a variety of disciplines and students. The success of the education and 
training programs is an ongoing credit to the dedication, collaboration and 
commitment of the many medical, nursing, allied health and research teams 
involved. The ongoing challenges faced due to the COVID-19 situation has 
inspired new ideas on how we deliver training and prompted us to explore the use 
of different platforms that can be used to provide education.
 
The development and future direction of education and training at the IAS will 
focus on the expansion of surgical and nursing teaching activities and further 
develop inter-professional simulation activities to improve clinical skills and 
knowledge.
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2. Introduction

2.1 Purpose of report 
 
The purpose of this report is to provide a summary of the surgical education 
and training provided within the facilities of the Institute of Academic 
Surgery (IAS) at Royal Prince Alfred Hospital (RPA) for the financial year 
2020/21.
 
 
 
3.1 Education and training portfolio 
 
The IAS was established in 2014 to become the primary hub of surgical 
research and education at RPA and aims to be at the forefront of leading 
surgical practice and patient care. The IAS is a collaboration between 
Sydney Local Health District (SLHD) and the University of Sydney, with a 
commitment to ensuring a vibrant academic presence across the campus. 
 
The education and training portfolio is one of the four main portfolios of the 
IAS along with research; innovation, value and thought; and surgical 
partnerships. The IAS governance structure, including portfolios, is outlined 
below. 
 
The IAS facility houses tutorial and meeting rooms, a 3D printing laboratory, 
a microsurgery laboratory, a simulation theatre and a technical skills 
laboratory with an anatomical licence. The facility also has a hot-desk space 
available for those conducting research. 
 
The focus of the IAS facility and overall education and training portfolio is to 
be multi-disciplinary and multi-specialty in nature and to encourage staff and 
students from RPA and across SLHD to undertake and deliver education and 
training at the IAS. 
 

3. Governance
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3. Governance

 The IAS governance structure is outlined below.
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Table 1. 

Management  

Professor Paul Bannon Co-Chair IAS 

Professor Michael Solomon Co-Chair IAS 

Dr Kate McBride Executive Director IAS

Ms Sophie Hogan Associate Director IAS

Professor Jonathan Clark AM Director, Translation Research IAS

Dr Sharon Carey Director, Allied Health Surgical Research & Education IAS

Associate Professor Charbel Sandroussi Director, Clinical Research IAS

Associate Professor David Storey Director, Surgical Education IAS

Associate Professor Jonathan Hong Deputy Director, Surgical Education IAS

Ms Rachael Roberts Director, Surgical Nursing Research IAS

Dr Sarah Whereat Education Support Manager

Dr Belinda Errington Surgical Superintendent RPA

Ms Rosa Fung Facility Coordinator IAS

Mr Trent Cameron Facility Coordinator RTI

Mr Kai Cheng Surgical Innovation Research O�cer IAS

Ms Lucy Mackenzie Manager Surgical Partnerships IAS

Ms Melissa Berry Administrative O�cer IAS

Anaesthetics  

Associate Professor Timothy Brake Anaesthetics & Pain Management

Dr Robert Hackett Anaesthetics Staff Specialist

Ms Rachelle Evans Clinical Nurse Educator, Anaesthetics

Breast Cancer Oncoplastic, Endocrine and General Surgery  

Dr Nipu Jayatilleke VMO Breast Cancer Oncoplastic, Endocrine and General Surgeon

3.2 Staffing
 
The delivery of surgical education and training at the IAS is provided by many clinical teams and individual 
staff across several disciplines. Their contribution ensures the highest level of education and training is 
provided to our participants.
 
The list of key staff involved are outlined in Table 1.

3. Governance
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Cardiothoracic Surgery

Dr Christopher Cao Cardiothoracic Surgeon

Dr Brian Plunkett Cardiothoracic Surgeon

Dr Benjamin Robinson Cardiothoracic Surgeon

Dr Abraham Rizkalla Cardiothoracic Surgical Registrar

Ms Kimberley Schoonens Cardiothoracic/ Vascular Education & Training Coordinator

Endoscopy/ Bronchoscopy Unit  

Ms Fawn Wong Endoscopy Clinical Nurse Specialist

Emergency Department  

Dr Matthew Oliver Emergency Department Consultant

Gastrostomy Training Program  

Dr Sharon Carey Head of Department, Dietetics

Ms Kimberley Bostock Clinical Dietetics

Intensive Care  

Dr Timothy Southwood Staff Specialist Intensive Care

Dr Matthew Morgan Staff Specialist Intensive Care

Dr Judith Askew Intensive Care Unit Fellow

Ms Charlotte Beniuk Clinical Nurse Educator, Blue Intensive Care Unit 

Mr Samuel Pooley Clinical Nurse Educator, Cardiothoracic Intensive Care Unit 

JL & IRO Operating Theatres  

Ms Stella Pillai Nurse Manager

Ms Kathryn Taaffe Clinical Nurse Consultant 

Ms Yiwen Yang Clinical Nurse Educator

Ms Kathryn Miller Clinical Nurse Consultant, Liver & Kidney Transplant Theatre

Ms Kara Chun Registered Nurse, JL Operating Theatres

Mr Antonio Grecia Registered Nurse, JL Operating Theatres

Mr Justin Flestado Registered Nurse, IRO Operating Theatres

Neurosurgery   

Dr Benjamin Jonker VMO Neurosurgery

Dr Brindha Shivalingam VMO Neurosurgery

Dr Johnny Wong VMO Neurosurgery

Ms Amy Lonergan Senior Scientist Neurosurgery

Ms Asha Mariamma Reghunath Clinical Nurse Specialist, Neurosurgery Operating Theatre

Ms Renee Nickel Clinical Nurse Specialist, Neurosurgery Operating Theatre

Ms Mary Lordan Neurosurgery Case Manager

Ms Maryam Alborzi Clinical Nurse Educator, Neuroscience Intensive Care Unit 
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Obstetrics and Gynaecology

Dr Chantelle Ruoss Obstetrics and Gynaecology Fellow

Organ Donation/Transplantation Services  

Mr Paul Hogan Organ Donation Specialist Nurse, RPA

Ms Danielle Gri�ths Education Coordinator/ Organ Donation Coordinator

Ms Kelly Lewis Donation Specialist Coordinator

Pathology  

Dr Laveniya Satgunaseelan Pathologist

Sydney University Surgical Society  

Mr Sam Khadra SUSS Skills Coordinator

Transplant Services  

Dr Josie Xu Kidney Tranplant Fellow

University of Sydney – Medical School  

Ms Susan McKenzie Procedural Skills Coordinator Stages 3 & 4

Ms Leigh Woods Education Support O�cer Stage 3

Urology  

Dr David Esinger Urology – Head of Department

Dr Scott Leslie VMO Urologist

Vascular  

Dr Jacky Loa VMO Vascular Surgeon

Women and Babies  

Dr Angela McGillivray Staff Specialist Neonatologist

Dr Tracey Lutz Staff Specialist Neonatologist

Dr Adrienne Gordon Staff Specialist Neonatologist

Ms Kate Griew Manager Clinical Governance & Practice Development

Ms Catherine Price Midwifery Educator, CEWD

Ms Rebecca Winterburn Clinical Nurse Educator Newborn Care

Ms Kristen Bennie Clinical Nurse Educator Newborn Care

Microsurgical Skills  

Associate Professor Sydney Ch’ng Research Lead, Plastics & Reconstructive Surgery

Mr Gareth Crouch Medical Student, University of Sydney
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4. Education and Training Activities 2020/21

205 The average delivery of training 
events is 17 per month.Number of Training 

Events

1819

The average number of 
participants is 152 people per 

month. Number of Attendees

Our first IAS Webinar 
Session started in Sept 

2020

14 IAS Webinars completed & 
626 participants joined the 

sessions

4.1 Overview
 
Education and training is a core component of work of the IAS.
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Internal Training Events

 94% of total training events
 

 34 more training events 
compared to 2019/20

13

6% of total training events
 

4 training events less 
compared to 2019/20

External Training Events

1104

94% of total number of 
attendees

 
332 internal attendees less 

compared to 2019/20
Internal Attendees

Internal Attendees
External Attendees

6% of total number of 
attendees

 
98 external attendees less 

compared to 2019/20

192

89
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Figure 1 - Monthly Training Events at IAS
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4. Education and Training Activity

The monthly activity for training events and attendees to the IAS in 2020/21 is outlined in 
Figure 1 & 2.
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4. Education and Training Activity

Figure 2 - Monthly Participants at IAS 2020/21
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4. Education and Training Activity

The number of training events and attendees in 2020/21 has improved compared to 
2019/20. In 2020/21 there were 34 more training events held, with an additional 195 
attendees. This was due to COVID restrictions easing.  
 
The monthly activity for training events and participants to the IAS in 2020/21 compared 
with 2019/20 is outlined in Figure 3 and Figure 4 respectively. 
 

Figure 3 - Comparison of Monthly Training Events in IAS
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4. Education and Training Activity

Figure 4 - Comparison of Monthly Participants in IAS
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4.2 User Groups
 
Training events at the IAS ranged from a single person attending to develop their own technical 
skills in the surgical skills laboratory, through to departmental multidisciplinary team simulations 
and advanced training events with attendees from interstate and external health care facilities.
 
Many disciplines and departments used the IAS facilities in 2020/21 including the anaesthetics, 
neurosurgical, vascular and endoscopy departments, as well as JL operating theatre staff. Medical 
participants attended the most number of face-to-face courses at the IAS (n=449), which was a 
decrease from 641 in 2019/20. The decrease in participant numbers was due to the COVID 
restrictions, which resulted in limited participant numbers at each training event.
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4. Education and Training Activity

4.2 User Groups
 
Corporate services had the least amount of participants (n=11), which was similar in 
2019/20 (n=19). The decrease in participant numbers was largely due to the COVID 
restrictions that limited the participants' ability to attend the education and training sessions.
 
Because of the restrictions placed on the education and training programs, the IAS started 
delivering sessions online. There were a total of 626 attendees at the webinar sessions, 
which included a range of medical, nursing and allied health staff.
 
The range of user groups is outlined in Figure 5. 

Figure 5 - Participants Trained Through IAS 2020/21
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*626 participants attended IAS Webinar Sessions 
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4. Education and Training Activity

The IAS has collaborated with a variety of different departments at RPA including surgical, 
medical, nursing and allied health departments to deliver training. Utilization of the IAS 
facilities by departments continues to expand and the IAS is confident that more 
departments will continue to request access to the IAS facilities for education and training 
purposes.
 
The IAS delivered the most number of training events (n=59) for medical and nursing 
participants in 2020/21 compared with CEWD (n=43) and the University of Sydney (n=20). 
 
 
The full list of departments running courses in the IAS in 2020/21 is outlined in Figure 6.
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4. Education and Training Activity

4.3 Types of Training Courses
 
The IAS provides different types of training modalities to suit the requirements of education 
programs, including skills acquisition training, simulated learning environments, tutorial 
sessions or a combination of these modalities. The majority of training provided at the IAS in 
2020/21 was skills acquisition training. One hundred and thirty one skills acquisition training 
programs were run at the IAS (69%) in 2020/21, which was a slight increase from 110 skills 
acquisition training programs delivered in 2019/20.
 
The full list of training modalities delivered in 2020/21 and the number of attendees is 
provided in Figure 7.

Figure 7 - Training Events in Modalities of the IAS
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5. Training Events & Highlights

5.1 Developments in Surgical Education and Training
 
Despite the impact of COVID-19, the IAS continued to design, facilitate and coordinate 
successful education and training programs in 2020/21, working collaboratively with a range of 
stakeholders to advance the knowledge and skills of the participants.
 
5.1.1. Development of Educational 3D and Silicone models
 
In addition to the education and training activities, there has been a variety of models developed 
for teaching purposes. These include skin, vessels, intestines and episiotomy models. Medical 
and biomedical engineering students collaborated with the IAS team to help develop these 
training models. The model development process was published in the Australian & New 
Zealand Journal of Surgery “RPAH IAS skills model: shifting paradigms in surgical education” 
and will be presented at the Association for Medical Education in Europe (AMEE) conference 
this year. 
 
The model developments for 2020/21 included the:
 
• Endoscopic retrograde cholangiopancreatography (ERCP) model
• Pressure measurement monitoring during a colonoscopy
• Comparative measurements of silicone models to human and pig intestines
• Comparative measurements of silicone skin models to human skin for the purpose of    
providing lifelike injection pads
• Silicone scalp model to assist learners suturing on surfaces with different dimensions 
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5. Training Events & Highlights

5.1.2. Surgical Skills Teaching Sessions 
 
The Surgical Skills Teaching Sessions are for trainees to practice their skills with surgeons’ 
guidance. These sessions are run on most Tuesdays from 1630 to 1900 hours. The teaching 
sessions include core surgical skills teaching, sub specialty specific training and a surgical 
resident medical officer (SRMO) boot camp.
 
 a. Standard teaching of core surgical skills includes:
 
• General instrumentations
• Suturing knowledge and techniques
• Knot-tying techniques
• Asepsis and aseptic techniques
• Patient positioning, prepping and draping techniques
• Energy devices knowledge and skills practice
• Surgical stapling and gastrointestinal anastomosis techniques
• Laparoscopic and endoscopic skills sessions
• Colostomy formation
 
These sessions continue on a regular basis. The participant numbers average from 8 to 10 most 
evenings. Participants are able to practice the topic of the evening or practice surgical skills of 
their own choosing. They are supervised by, on average, 2 to 4 surgeons.
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5. Training Events & Highlights

5.1.2. Surgical Skills Teaching Sessions 
 
 b. Sub-speciality specific training includes: 
 
• Emergency department skills sessions: chest trauma and head trauma
• Vascular anastomosis skills session
• Neurosurgery: Spinal surgery
• Microsurgical skills sessions
• Splinting and immobilisation on fractures
• Urology focused workshop
• Nasal endoscopy and upper airway training
• Airway training simulation
• Ultrasound practical skills session
• Essential neurosurgical skills session
• Neurosurgical angiography
 
Twelve sub-specialty specific training events were planned for 2020/21. Unfortunately, due to 
the impact of COVID-19, only 3 of these sessions were delivered.
 
c. Boot Camp: 
 
Each year in late November or early December a boot camp is run over two days and covers 
both core skills and some advance skills for the incoming SRMOs. At the end of 2020 a modified 
camp was run due to the COVID-19 restrictions with reduced participants. Nineteen SRMOs 
attended in 2020/21 compared to 31 SRMOs who attended in 2019/20. 
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5. Training Events & Highlights

5.1.3. Expansion in undergraduate medical teaching activities at the IAS
 
In 2021, the first medical student completed their elective term at the IAS.  This has led to the 
offer of additional placements for medical students for electives and personalised learning 
pathway. 
 
 
 
5.1.4. ‘Fundamentals of Surgery’ Online Course
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The ‘Essential Surgical Skills’ online course was developed and released in May 2020. The 
course design is supported on the CEWD Moodle online platform. It is a self-directed module 
with the aim that trainees will continue to practice and build upon their surgical skills. The 
Moodle online platform prepares junior medical officers (JMOs) and SRMOs for the Royal 
Australasian College of Surgeons (RACS) Standards by using RACS Core Competencies. This 
course continues to gain interested Pre-SET candidates from across the state. Numbers 
currently enrolled across the state are just over 400.
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5. Training Events & Highlights

5.1.5. 3D-printed Chest Model for Sternotomy Training
 
 
 
 
 
 
 
 
 
 
 
The 3D printed chest model is designed for surgical trainees to practice their sternotomy skills. 
The sternum is made of solid polyurethane block, which mimics the human bone density. This 
prototype model allows advanced trainees to practice the aortic cannulation skills, sternal 
closure and anastomosis in depth.
 
5.1.6. 3D printed ribs/Silicone Pads for Chest Drain Insertion Training
 
 
 
 
 
 
 
 
 
 
 
 
The silicone pad is designed for surgical trainees to practice their chest drain insertion 
techniques. It is easy to attach onto manikins’ chests and allows trainees to practice at any 
time.
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5. Training Events & Highlights

5.1.7. Essential Cardiothoracic Surgical Skills Training Session
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The essential cardiothoracic surgical skills training session is aimed at cardiac registrars and 
SRMOs. The curriculum includes sternotomy & sternal closure, conduit harvesting, chest drain 
insertion, bronchoscopies, ECMO procedure with ultrasound guidance and basic aortic 
cannulation. This session is designed to allow trainees to practice their basic cardiac surgical 
skills in a protected learning environment.
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5. Training Events & Highlights

5.1.8. Cardiac Operating Theatre Nursing Training
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The cardiac theatre nursing training is aimed at developing nurses’ cardiac knowledge and surgical 
skills. Dr Benjamin Robinson (Surgical Consultant) and Dr Abraham Rizkalla (Surgical Registrar) 
from the cardiothoracic department, in conjunction with Edwards LifeSciences, have provided 
cardiac knowledge and the basic surgical skills training in cardiac surgery. 
 
The curriculum includes: 
• Anatomy and physiology of the heart 
• Mitral valve replacement procedure 
• Understanding of tissue valve and mechanical valve, and
• Demonstration of the basic surgical skills involved in mitral valve implantation using porcine 
heart.
 
IAS will continue to support cardiac nurses’ professional development to provide high quality 
intraoperative patient care. 
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5. Training Events & Highlights

5.1.9. IAS Open Day for NUMs, CNCs & CNEs
 
This Open Day was run in April, which provided a great opportunity for nursing staff to tour the 
facility and examine the various displays, simulation labs, models and education and training 
resources available for nursing staff at RPA. The NUMs, CNCs and CNEs from surgical wards, 
ICU and IRO attended the Open Day. It allows nurses to discuss how to design their education 
and trainings for their clinical staff.  
 
 
 
5.1.10. ICU Nursing Simulation Sessions
 
The ICU nursing simulation session provides a safe learning environment for junior nurses to 
practice clinical skills required in ICU. The scenarios focus on patients with haemodynamic 
deficit and airway management. Nurses can apply their clinical skills and critical thinking in the 
simulated environment. It is also a great opportunity to develop more ICU-related simulation 
scenarios with ICU CNEs in the future. 
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5. Training Events & Highlights

5.1.11. Endoscopy Nursing Workshop
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The 3-day endoscopy nursing workshop includes anatomy, physiology and fundamental 
knowledge on endoscopic instruments. It covers the nurse’s role and responsibilities in 
endoscopy procedures. This workshop provides information in line with national standards from 
GENCA, local policies and guidelines. Nurses can learn the basic endoscopic skills using IAS 
endoscopy silicone models with Associate Professor David Storey’s guidance. This workshop 
allows nurses to understand the challenges in performing endoscopy procedures and the 
importance of communication and teamwork in clinical settings.
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5. Training Events & Highlights

5.2. Course Developments
 
5.2.1. Perioperative New Graduate Nursing Program
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The IAS has developed a pilot program for the new graduate and inexperienced scrub/ scout 
nurses in JL operating theatres. Five new graduate nurses completed the program in 2021. This 
program aims to increase new staff preparedness and develop their competence working in a 
highly technical and stressful environment.
 
The two week program provides in-depth knowledge and clinical skills in an optimal learning 
environment. New staff are able to practice their skills with surgical specialists. They also learn 
to operate the surgical equipment safely with medical company educators and gain clinical 
experience working with anaesthesiologists and the central sterilising department, as well as 
working in the airlock (patient holding bay) environment.
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5. Training Events & Highlights

5.2. Course Developments
 
5.2.1. Perioperative New Graduate Nursing Program
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Six days of perioperative nursing training sessions are provided after the two week program. It 
allows for new staff to learn basic surgical specialty knowledge and skills from specialty 
surgeons and senior nurses. These sessions cover orthopaedic, general surgery, endoscopy, 
obstetrics and gynaecology, vascular, cardiac, urology and neurosurgery skills. New graduate 
nurses also share their clinical work experiences with their colleagues during the debriefing 
session. This allows for them to reflect on their actions and receive constructive feedback from 
their instructor.
IAS will continue support this program to ensure operating theatre staff have access to high 
quality professional development and therefore deliver high quality patient care.
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6. Future Courses & Training Development

The IAS team are continually working with internal and external teams to develop and plan new 
courses to deliver cutting-edge and innovative surgical education and training. In 2021/22, new 
courses and education plans are under development and these are outlined below:
 
6.1 Essential Basic Neurosurgical Skills Workshop 
 
 
 
 
 
 
 
 
 
 
 
The basic neurosurgical skills workshop is run in collaboration with the University of Sydney . 
This workshop is targeted at interns, residents, senior residents and unaccredited registrars with 
a keen interest in neurosurgery.
 
The aim of this workshop is to provide the best learning opportunity with a hands-on and unique 
experience. This workshop will address the most essential basic neurosurgical techniques and 
the insertion of an external ventricular drain (EVD), which is to evacuate excessive fluid from the 
brain. To facilitate the best learning process, this workshop utilises a unique model equipped 
with a silicone scalp and 3D printed skull customised to each cadaver brain (with intact dura 
mater), as well as neurosurgical instruments. In addition, this workshop provides an opportunity 
for brain dissection to better understand and consolidate the neurosurgical anatomy.
 
Participants will learn the essential neurosurgical anatomy by dissection, its implication in 
neurosurgery, the principle behind the management of elevated intracranial pressure and 
hydrocephalus, handling of neurosurgical instruments, the technique of safe insertion of an EVD, 
and EVD management and complications.
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6. Future Courses & Training Development

6.2 Inter-Professional Simulation (IPS) for Perioperative New Graduate Nursing 
Program
 
 
 
 
 
 
 
 
 
 
 
 
The IAS education team is developing a range of simulation scenarios for new graduate 
perioperative nurses to apply clinical skills, clinical awareness and communication within the 
multidisciplinary team. The IPS program will involve simulation scenarios for the nursing staff, 
medical staff and medical students to practice their problem-solving techniques, clinical skills 
and collaboration of care in a supportive environment.
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6. Future Courses & Training Development

6.3 IAS Surgical Education Webinars
 
 
 
 
 
 
 
 
 
 
 
 
Since the COVID-19 pandemic started, most face-to-face education has moved online. It has 
been a great opportunity to expand the IAS education and training services to an online 
platform. The IAS hosted many education and research webinars. This included webinars on 
nursing practices, surgical research, ear nose and throat surgery, head and neck surgery, 
orthopaedics, upper gastrointestinal surgery, breast surgery, robotic surgery, and multi-specialty 
and multi-disciplinary non-technical skills education.
 
These sessions allow for surgical professionals to deliver knowledge and innovative ideas to a 
wider range of audiences, such as medical and nursing students, and non-SLHD members. The 
IAS will continue to develop and expand the webinar sessions to broaden our reach of education 
delivery. This includes nursing departments and other healthcare professionals.
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7. Conclusion

The education and training program has been very successful in 2020/21, given the 
limitations and restrictions caused by COVID-19. Despite the challenges, the IAS has 
delivered more education and training events to more attendees in 2020/21 
compared to 2019/20. The IAS staff have adapted to the current environment and 
developed training and educational programs that can be run in smaller groups or 
on an online platform, reaching several multidisciplinary and multi-specialty teams. 
 
The IAS continue to communicate and establish connections with the education 
leads within the SLHD to develop and design new education programs. The future 
direction of the education and training program aims to build on surgical specialty 
training programs, and provide the opportunities for inter-professional and 
interdisciplinary collaboration.
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